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DIVISION A — KEEPING WORKERS PAID AND EMPLOYED, HEALTH

CARE SYSTEM ENHANCEMENTS, AND ECONOMIC STABILIZATION

TITLE I—KEEPING AMERICAN WORKERS PAID AND EMPLOYED ACT

Subtitle B — Rebates and Other Individual Provisions

Section 2201. 2020 recovery rebates for individuals

All U.S. residents with adjusted gross income up to $75,000 ($150,000 married), who are not a dependent
of another taxpayer and have a work eligible social security number, are eligible for the full $1,200 (52,400
married) rebate. In addition, they are eligible for an additional $500 per child. This is true even for those
who have no income, as well as those whose income comes entirely from non-taxable means-tested
benefit programs, such as SSI benefits.

For the vast majority of Americans, no action on their part will be required in order to receive a rebate
check as IRS will use a taxpayer’s 2019 tax return if filed, or in the alternative their 2018 return. This
includes many low-income individuals who file a tax return in order to take advantage of the refundable
Earned Income Tax Credit and Child Tax Credit. The rebate amount is reduced by S5 for each $100 that a
taxpayer’s income exceeds the phase-out threshold. The amount is completely phased-out for single filers
with incomes exceeding $99,000, $146,500 for head of household filers with one child, and $198,000 for
joint filers with no children.

Section 2202. Special rules for use of retirement funds

Consistent with previous disaster-related relief, the provision waives the 10-percent early withdrawal
penalty for distributions up to $100,000 from qualified retirement accounts for coronavirus-related
purposes made on or after January 1, 2020. In addition, income attributable to such distributions would
be subject to tax over three years, and the taxpayer may recontribute the funds to an eligible retirement
plan within three years without regard to that year’s cap on contributions. Further, the provision provides
flexibility for loans from certain retirement plans for coronavirus-related relief.

A coronavirus-related distribution is a one made to an individual: (1) who is diagnosed with COVID-19, (2)
whose spouse or dependent is diagnosed with COVID-19, or (3)

who experiences adverse financial consequences as a result of being quarantined, furloughed, laid off,
having work hours reduced, being unable to work due to lack of child care due to COVID-19, closing or
reducing hours of a business owned or operated by the individual due to COVID-19, or other factors as
determined by the Treasury Secretary.

Section 2203. Temporary waiver of required minimum distribution rules for certain retirement plans

The provision waives the required minimum distribution rules for certain defined contribution plans and
IRAs for calendar year 2020. This provision provides relief to individuals who would otherwise be required
to withdraw funds from such retirement accounts during the economic slowdown due to COVID-19.



Section 2204. Allowance of partial above the line deduction for charitable contributions

The provision encourages Americans to contribute to churches and charitable organizations in 2020 by
permitting them to deduct up to $300 of cash contributions, whether they itemize their deductions or
not.

Section 2205. Modification of limitations on charitable contributions during 2020

The provision increases the limitations on deductions for charitable contributions by individuals who
itemize, as well as corporations. For individuals, the 60-percent of adjusted gross income limitation is
suspended for 2020. For corporations, the 10-percent limitation is increased to 25 percent of taxable
income. This provision also increases the limitation on deductions for contributions of food inventory from
15 percent to 25 percent.

Section 2206. Exclusion for certain employer payments of student loans

The provision enables employers to provide a student loan repayment benefit to employees on a tax-free
basis. Under the provision, an employer may contribute up to $5,250 annually toward an employee’s
student loans, and such payment would be excluded from the employee’s income. The $5,250 cap applies
to both the new student loan repayment benefit as well as other educational assistance (e.g., tuition, fees,
books) provided by the employer under current law. The provision applies to any student loan payments
made by an employer on behalf of an employee after date of enactment and before January 1, 2021.

Section 2304. Modification of limitation on losses for taxpayers other than corporations

The provision modifies the loss limitation applicable to pass-through businesses and sole proprietors, so
they can utilize excess business losses and access critical cash flow to maintain operations and payroll for
their employees.

Section 3701. Health Savings Accounts for Telehealth Services

This section would allow a high-deductible health plan (HDHP) with a health savings account (HSA) to
cover telehealth services prior to a patient reaching the deductible, increasing access for patients who
may have the COVID-19 virus and protecting other patients from potential exposure.

Section 3702. Over-the-Counter Medical Products without Prescription

This section would allow patients to use funds in HSAs and Flexible Spending Accounts for the purchase
of over-the-counter medical products, including those needed in quarantine and social distancing, without
a prescription from a physician.

Section 3703. Expanding Medicare Telehealth Flexibilities

This section would eliminate the requirement in Coronavirus Preparedness and Response Supplemental
Appropriations Act of 2020 (Public Law 116-123) that limits the Medicare telehealth expansion authority
during the COVID-19 emergency period to situations where the physician or other professional has treated
the patient in the past three years. This would enable beneficiaries to access telehealth, including in their
home, from a broader range of providers, reducing COVID-19 exposure.



Section 3704. Allowing Federally Qualified Health Centers and Rural Health Clinics to Furnish Telehealth
in Medicare

This section would allow, during the COVID-19 emergency period, Federally Qualified Health Centers and
Rural Health Clinics to serve as a distant site for telehealth consultations. A distant site is where the
practitioner is located during the time of the telehealth service. This section would allow FQHCs and RHCs
to furnish telehealth services to beneficiaries in their home. Medicare would reimburse for these
telehealth services based on payment rates similar to the national average payment rates for comparable
telehealth services under the Medicare Physician Fee Schedule. It would also exclude the costs associated
with these services from both the FQHC prospective payment system and the RHC all-inclusive rate
calculation.



